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Abstract

The objective of this paper was to exhibit essential skills for
those human resource developers. For the sustainable development,
human resource developers are very important personnel for the
organization’s improvement in terms of competitive advantage. This is
because the human resource developer possesses and utilizes both
sciences and arts in managing works and personnel to improve the
personnel’s quality of life in both the organization and the country as a
whole. However, it is very necessary for the human resource developer
to possesses the following essential skills: 1) self-development skill
2) human resource planning skill 3) recruitment, selection and
introduction skills 4) personnel administration skill 5) training and
development skill 6) talent management skill 7) performance and
reward management skill 8) succession and career planning skill and
9) labour relation skill. In summary, if the human resource developer
frequently practices and finally specializes in the abovementioned
skills, the organization will have more competitive advantage than the
others, which will leads to the prosperity and development of the

country.
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and Introduction)
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4) Wnwgnisa¥ireszuudeyalisaduyaains (Personnel
Administration)

5) inwensiuIyAaIng (Training and Development)

6) VinwrnsuTMIIamsEiauiauannsalaneiu  (Talent
Management)

7) inwgnsUssidiunau hagn1slissia (Performance  and
Reward Management)

8) YINBENITINLHNUAUNEN /ANNUANINLINIITN (Succession
and Career Planning)

9) vinwrnIuALTIUATLS /AnuUasasiy (Labour Relation)
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